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Agenda

Review of CCR Programs 2022-2023
oCCR Programs
oCTE Programs

2023 Graduates Update
oTracker Data
oScholarships

Looking Ahead to 2023-2024



CCR Programming Review
Early College Academy (ECA)

o 2021-2022
o 30 Juniors, 26 Seniors, 26 Associates Degrees Earned

o 2022-2023
o 25 Juniors, 29 Seniors, 27 Associates Degrees Earned

Learn and Earn Internship Program
o Implemented in SY 21-22
o Over 500 students participated in paid internships
o Expanding into the summer with an additional 100-150 interns with 

remaining funds from the City of St. Louis

College Admission Advisors
o Combination of College Admission Specialists (SLPS) and Missouri 

College Advising Corps staff assigned to high schools
o Responsible for supporting seniors and facilitating completion of the 

CCR tracker for their school
o Required staffing support from CCR staff during 22-23 



CCR Programming Review
Freshman Success Teams

o 2021-2022 
o GPA 2.0 and above – 76%, GPA below 2.0 – 24%

o 2022-2023
o GPA 2.0 and above – 71%, GPA below 2.0 – 29%

o Note: 73% of the 2021-2022 Freshmen had a GPA ≥ 2.0 at the end 
the academic year.  After Summer Learning, the number increased to 
76%.  The data for 2022-2023 will be recalculated after the 
conclusion of Summer Learning 2023.

SLPS – SLATE 1st Annual Career Fair
o First career fair focused specifically on up to 200 seniors who 

expressed a desire to enter the workforce after graduation
o Over 150 seniors participated
o On-the-spot applications and, in some cases interviews
o Looking to expand opportunity next year 



CTE By the Numbers
o CTE Approved Programs = 27
o CTE Student Enrollment Numbers (Grades 9-12) = 2200
o CTE Teachers = 62
o CTE class(es) / programming offered in all 11 HS buildings 

CTE 23-24 Focus
o Curriculum project focused on aligning all 27 programs with industry 

standards and Industry Recognized Credentials (IRCs)
o Collaborate with Academic Office leaders to support Phase II implementation 

of K-12 Computer Science Pathway
o Develop and implement partnerships to support new programs and to 

bolster current programs 
o Ranken / Boeing 

Career and Technical Education 
Review



2023 Graduates
# of Graduates 2021-2022 2022-2023 

Carnahan 70 73 
Central VPA 73 93 
Clyde C. Miller 114 106 
CSMB 69 80 
Emerson Academy 1 2 
Fresh Start 14 18 
Gateway STEM 228 169 
Griscom 0 1 
Hospital-Homebound 0 1 
ICA @ Blewett 2 5 
McKinley 61 54 
MERS Goodwill 2 0 
Metro 103 81 
Nottingham CAJT 19 16 
Roosevelt 75 54 
Soldan 121 95 
Sumner 33 45 
Vashon 104 82 
Virtual (F199) 19 23 
TOTALS 1,108 998* incomplete data 

 



2023 Graduates – Scholarships 

Merit-Based Scholarships Earned 

School 2021-2022 2022-2023 
Students Scholarship $’s Students Scholarship $’s 

Carnahan 15 $1,401,201 10 $2,014,425 
Central VPA 24 $1,886,080 36 $3,475,004 
Clyde C. Miller 21 $1,297,107 23 $1,235,264 
CSMB 51 $10,359,961 65 $15,318,214 
Gateway STEM 35 $2,963,008 40 $2,646,800 
McKinley 33 $2,086,065 15 $1,750,900 
Metro 76 $25,749,720 69 $20,807,500 
Roosevelt 4 $36,300 5 $524,000 
Soldan 17 $1,089,000 15 $1,257,568 
Sumner 3 $11,500 1 $72,000 
Vashon 15 $1,227,796 17 $1,508,423 
TOTALS 294 $48,107,738 296 $50,610,098 

 



Early College Academy (ECA)
o Expand incoming cohort to 42 students
o Targeted summer support for students from comprehensive high schools 

to increase participation rates

Open Ranken Construction Center
o Over 30 11th grade students from across the district are currently signed-

up/enrolled for SY 23-24
o Wait list created

Boeing Aviation Training
o Boeing/StL Community College will teach Boeing's Pre-employment 

program to 2nd semester 12th grade students at Gateway STEM HS
o Graduates will receive dual credit; hired at Boeing at $24 per hour upon 

graduation 
o Full tuition and benefits available immediately upon hire
o Boeing opportunity to be provided to all SLPS graduates at-large in the 

summer after graduation
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Social Emotional Learning – Rethink ED
o Implementation of K-12 Social Emotional Learning program piloted last 

school year
o Training for school leaders, teachers and support staff scheduled for 

Summer Leadership Institute (July 2023) 

Beaumont CTE Programs
o Focused enrollment effort in spring 2023
o Increase in enrollment from 52 to 140 students 

Freshmen Success Teams (FST)
o Establish quarterly benchmarks and districtwide meeting protocol 
o Provide training at Summer Leadership Institute (SLI) to school leaders

Learn and Earn Internship Program
o SLPS is emerging as the industry/regional leader for paid internship 

programs
o Refine partnerships and presence in the workforce conversation for the 

region
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